
We know that our value is to effectively screen and send only 
candidates that fit the requirements; we provide the right candidate 
for the right opportunity at the right time. You won’t be flooded with 
resumes in a race to fill your jobs. In effect, if we see 10 resumes that 
meet your job specifications, we will send only the BEST two or 
three, and go from there. We earn our fees; we add value by doing 
what our competitors say they do. This is how we have earned our 
position in the industry and our reputation in the marketplace in the 
lines of business we currently operate: executive search, sales, 
sales management and IT staffing.

From Interview to W-2
We can handle the entire employment process – from interview to 
payroll – based on your needs. We can also payroll candidates that you 
find on your own for a very competitive rate, helping you manage the 
ebb and flow of your own human capital requirements. We help our 
clients effectively allocate assets by having people ready to go when 
they’re needed, for the term that they’re needed. By placing contractors 
on our payroll, our clients enjoy substantial benefits, such as: 

  Decreased administrative costs, like those associated with payroll 
tax reporting and regulation compliance 

  Ability to evaluate prospective full-time employees before hiring 
through our contract-to-hire program 

  Consolidated billing processes decrease costs and provide the 
ability to effectively report performance and results 

  More “bang for the buck” when using multiple contractors from just 
one staffing partner, gaining potential eligibility for bulk discounts 

What we do
We provide contract, contract-to-hire and permanent placement 
of IT professionals for a wide variety of industries, including 

technology, financial services, healthcare, logistics and transportation, 
government, manufacturing, marketing, non-profit, legal, publishing, 
real estate and more.

Access IT’s finest candidates
Our specialization in information technology gives us a competitive 
advantage to better understand our candidates’ skill sets, allowing us 
to put the right person in the right job at the right time. We’ve built an 
excellent reputation as the go-to resource for providing skilled 
professionals within Application Development and Architecture, 
Project Management, Business Analysis, Quality Assurance, Software 
Testing, Database Development & Administration, Data Warehousing, 
Business Intelligence, Network Infrastructure Engineering and 
Administration, Desktop and Helpdesk Support, and more. We recruit 
and retain by constantly striving to pay competitive rates to our 
people, while providing clients with competitive billing rates. 

We guarantee you’ll love us
We stand behind our people – so much so that every contract 
and contract-to-hire placement comes with a 24-hour guarantee. 
If you’re not immediately satisfied with your Capital TechSearch 
candidate, you will not be billed. It then becomes our number 
one priority to find an appropriate replacement, many times within 
24 hours.

We make this guarantee with confidence, thanks to our patent-
pending 12-Step Recruiting Process, which includes in-depth, 
in-person interviews, thorough technical screening and scrupulous 
reference checks. We send our clients only the best of the best; unlike 
other staffing companies, we won’t flood our clients’ desks with 
resumes, hoping that one will stick. Using a best-in-class application 
tracking system, we can quickly and effectively provide the best 
available talent.

Let the numbers speak for themselves
Don’t take our word for it; let the facts show you how Capital 
TechSearch works to a higher standard. 

  80 percent of our business is repeat business 

  86 percent of our contract-to-hire candidates are converted to 
permanent positions 

  88 percent of our clients have more than one of our people on site 

Since 2001, Capital TechSearch has been helping 
companies succeed through effective sourcing, 
deployment and management of key talent. We do this 
through a systematic and disciplined methodology 
– our very own patent-pending 12-Step Recruiting 
Process – as well as a thorough understanding of 
our clients’ recruiting needs and requirements.

Easing your workload, 
not adding to it
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Capital TechSearch, Inc., 6800 Paragon Place, Suite 200, Richmond, VA 23230  

Telephone: 804.282.8788  Fax: 804.282.4904    Email: info@capitaltechsearch.com    Website: www.capitaltechsearch.com

“Capital TechSearch exceeded our expectations with 

the results they were able to achieve. Because of their 

efforts we were able to scale the engineering depart-

ment to accomplish our growth objectives.” 

 — Greg Moyer, Senior Vice President 
  Chief People Officer, SnagAJob.com

Problem: SnagAJob.com faced exponential growth in sales and mar-
keting, and needed senior-level computer engineers in order to meet 
business targets. However, the IT market’s low unemployment rates 
made finding appropriate employees extremely difficult. After strug-
gling to fill the open positions, Senior Vice President Greg Moyer says 
SnagAJob.com contacted Capital TechSearch because they “recognized 
the significant challenge facing us as we set out to triple our develop-
ment staff in a very tight market.”

SnagAJob.com presented especially demanding staffing requirements 
because they were looking for local individuals who not only met their 
stringent technical demands, but fit the company’s unique culture. They 
had turned downed countless prospects who possessed one of these 
attributes, but were having a hard time finding anyone with the balance 
they desired — let alone the large number they needed. Senior Vice Pres-
ident and Chief Technology Officer Wei Wang described the search before 
Capital TechSearch as “too much quantity and not enough quality… with 
the challenge of picking out the best from a relatively small Richmond 
tech talent pool.”

Solution: Using our patent-pending 12-step recruiting process, we 
helped SnagAJob.com triple the size of their engineering department 
in a very short period of time. They contacted 10 IT staffing companies 
to help build their staff, and we were one of two whose candidates were 
hired. Moreover, Capital TechSearch placed four times as many individ-
uals as the only other successful company. Achieving this technology 
recruitment goal supported the entire company’s continued growth. 
Mr. Moyer attributes our unique success to “thoroughness and use of 
a highly disciplined recruitment methodology. They understood our 
needs and were committed to helping us as a true staffing partner.” 

When the #1 website for hourly jobs needed to triple the size 

of its engineering department, Capital TechSearch delivered. 

The Capital TechSearch Difference:

We are dedicated to understanding your company, and will only present 
clients who suit your specific needs. We have unparalleled local connec-
tions, so most of our prospects already live in Richmond, which is highly 
unusual in this competitive market. Kate McDonough, SnagAJob.com’s 
recruiter, believes our success is built on putting more effort into under-
standing a company and its culture than our competitors, and then deliv-
ering fitting local candidates. She says we “found prospects SnagAJob 
normally would not have reached because of Capital TechSearch’s 
great connections.” 

Our unique methodology screens for candidates who exactly meet each 
individual company’s technical and cultural qualifications. SnagAJob.com’s 
Wang contributes Capital TechSearch’s success to our “strong willingness 
to listen to their needs and refine the recruiting methods to turn up… 
very solid candidates knowledgeable about SnagAJob’s values and 
technical needs.” The candidates we presented were well-screened, 
top-tier engineers, who possess the adaptable, collaborative, passionate 
personalities the company demands. Moyer says, “We provided multi-
ple firms with our requirements, and Capital TechSearch was the most 
responsive in presenting well-matched candidates with both technical 
skills and cultural fit in a timely manner.” 

We live up to our motto, “A Higher Standard for IT Staffing and Executive 
Search.” We believe in quality over quantity, and respect your time by 
only providing the best available talent. We accomplish goals and help 
build companies; as a result, much of our business comes from referrals. 

Our numbers speak for themselves: 

■ 80 percent of our business comes from existing clients 

■ 86 percent of our contract-to-hire candidates are converted to per-
manent positions 

■ 88 percent of our clients have more than one of our people on site 

Contact us today to see where  
Capital TechSearch can take your company. 
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